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Extra;ural Resoumé; Manabement Duties Checkllst

This checklist must be used with all PDs to identify the percentage of time an employee is engaged in duties related to managing
conlracts, gramis, cooperative agreements, and interagency agreements. For pasitions requiring performance of these duties for 25%
or more of the employees time, in addition to this checklist, such duties must also be described in the body (mejor dutles arew) of the
PD.

"Employee Information Percentage of Time Spent on Extramural Resources
Management
[ Name _ -~ This position has no extramural resources
Position Number _|X__| Total extramural resources management duties
1 occupy less than 25% of time.

| Title | Environmental Scientist Total extramural resources management duties

| Life Scientist o o occupy 25% to 50% of time. These duties are
| Ecologist e i indicated below and described in the position

description.

Series/Grade GS-1301/0401/0408- Total extramural resources management duties
o - | occupy more than 50% of time. These duties are
| B} . et L |indicated below and described in the position

_ description. S e ]

Organization lUFQ/ we ofs

—wﬁonmhchockl'i'atbmndaanamndmommapoﬂuondacdpﬂon.ﬂnm"gdngnmnun:

SupervisorsSignature | <~ ("1, V.0 Date | />/¢769
Personnel Specialist’s Signature Date
Part 1. Contracts Management Duties
y I s L Monitors management and performance of .
Pre-award: delivery orders/work assignments after award
Plans Procurements Defines scope of work for work assi
Estimates Costs .| Approves payment requests of ACH drawdowns
Obtains funding committments Manages cost-reimbursement contracts
Prepares procurement requests Reviews invoices
Writes statements of work Inspects and accepts deliverables
Reviews statements of work Other (list)
Processes unsolicited proposals
Responds to pre-awand inquines
- |Participates in pre-award conferences Close-out:
X Conducts technical evaluation of proposals Writesmpoﬂsoncomractorperfo:mance,cosm,
Participates in debriefing/protests and tasks performed
Other (lists) Reconciles payments with work performance
Closes-out payments
Performs cost i
Post-award: Provides assistance to Contracting Officer in
Prepares delivery orders settling clsims o
X Reviews contractor work plans ] Other (list)
X Reviews contractor progress reports
Monitors government-fumished property Percentage of Time Spent on Contracts Msnagement
Monitors cost, management, and overall technical 3 |
nce of contract after award | . — !% R N




|

Duties

u—

Part 2. G IC )

| T Advises Grants Management Office of potantial
I | problemsiissues

)

| Pre-application/Application:

| | Participates in decisions/actions to ensure

Award:

Notifies recipient of close-out requirements

Obtains legal assistance if necessary to resolve

incomplete close-out

——

Prepares solicitation for proposais successful project completion and in decisions to
identifies potential grantees for area of program impose sanctions
emphasis Approves payments requests or ACH drawdowns
Makes initial determinations (whether project is Reviews requests for modifications, additional
procurement or assistance, whether agency has funding, etc., and makes recommendations to
legal authority, whether applicant is efigible, Grants Management Office
whether funding is available, etc.) Negotiates amendments
Provides administrative information to applicants Reviews Cost/Price/Anatysis for recipient
Determines appropriateness of applicant's contracts/change orders (Superfund only)
workplan/activities/budget and compliance with When necessary, recommends termination of the
regulations and guidelines and negotiates changes | | | agreement
with applicant | % Resolves with Grants Management Office
Assists applicant in resolving issues in application inistrative and financial issues R
For cooperative agreement, determines substantial IConducts periodic reviews to ensure compliance
_ Federal involvement and develops a condition for || with agreement o ]
reement ] Other (list) ]
egotiates level of funding o e e _
Conducts site visits to evaluate program capability Closs-out: 3 e
Serves as resource to Selection Panel _ berﬁﬂesdeﬁverablesmsaﬁsfaebryanqm ]
nforms applicants of funding decisions Provides assistance to recipients andGrants =~ ]
(list) o t Office to ensure timely closeout
o les payment with work performed L

M project is audited, responds to issues and

ensures

recipient complies with audit m j
Other (listy =

e e

Pre-Agreement:

Other (list) T T
____________ e of Time Spent on Grants/Cooperative
Project Management/Administration: - __. Agreements Management e
Monitors recipient’s activities and progress S
x__Reviews reports and deliverables and notifies T / e
recipientofcomments =~ 00 R
x__ Provides technical assistance to recipients . e

-ia‘«d—'-n gotiates work effOLl_,,<-

Estimates costs

Obtains funding commitments

1

modification/termination

Participates in decisions about project |

Prepares commitment notice e
rites or reviews scope of work

Responds to pre-agreement inquiries

Conducts periodic review of Superfund State
Contracts payments receipts {Superfund only)

Participates in pre-agreement conferences

Coordinates with appropriate staff in developing

nspects and accepts deliverables
Other (list) e

—

e

!

and ensures execution of Superfund _

j ndfepgndemGovemmentCoatEsﬁmaggs(lGEg)_‘ 1

Closeout
Reviews final report

State Contracts (Superfund only)

Decides on disbursement of equipment

Performs technical evaluation of work pian and

Reconciles payments with work performed

]

e

f

budget

Reviews Superfund State Contracts to ensure full |

concurrences

Prepares funding package and obtains necessary

reimbursement (Superfund only)
Certifies deliverables

Resolves close-out issues with Grants Management

Other (list)

|_Percentage of

Time Spent on interagency Agreements
anagement: 000

¢
g

i
JU— |



Washington, DC 20460
SF 52 Checklist

S EPA ENVIRONMAENTAL PROTECTION AcENCY

SF 52 Request & Position Title/Serles:

Entry Grade(s)/Full Performance Level of Position:
Functional Tite (e.g, On-Scene Coordinator, PO, RPM, Accountant):

OMECTIONS MMMhmlyum“cmhdmmMcMh
mmmy mm-umuwmmawnmbmm

i this position one of the Mhuboonm Yus[J Ne(]

if you answered 'I‘h.‘plaansldpaﬂremmmgquuﬂom sign and date the form,

(7 On-Scene Coordinator {(High Risk) 0] Contract Specialist (Moderate Risk)

[ Rcmodu?ro)oaMamg«tModenu Risk} I Grants Specialist-G$ llondbﬂow(LowR!sk)

[J RCRA Corrective Action Officer (Moderace Risk) {1 Graens Specialist-GS 13 and above (Moderate Risk)
(3 tnspector (Moderate Risk) 3 Attorney (Moderate Risk)

(7 Criminal tnvestigator (High Risk) {3 Deputy Division Director {High Risk)

U Grants Project Officer (Moderate Risk) £ Supervisor of High Risk Employees {High Risk)

3 Contract Project Officer (Moderate Risk)

Directions for Questions 1-13: Answer oll “Yas/Ne” questions. mmsmh'tkdalmmm Where explanation i
Wmmm#m

3 Secrer DMWMMWMWCMWnM
] Top Secret ] Audits

(] Pwml'yldenvﬁauoinbrm«im {J investigatians

[} Proprietary information a EPA‘sﬁnandalmoummcovds

d Conﬁdcntubuymssinfovmadm

unmummmnd(mbhm«dmua) Yes(J No()
Whahazadoosmatmdsminvdvedl

Mm-thm Yes(] No[]
What are they?
(J)OMMM»WMuuMMYuD Ne[]
What actons?
Whatamowno"mdhg?
What is the financial limit?

EPA Form 1480-95 COﬂtlmedonPageZ




R 1. Agency Position No.
POSITION DESCRIPTION (Please Read Instructions on the Back)
2. Reason for Submission 3. Servica 4. Employing Office Location 5. Duty Station 8. OPM Certification No.
Redescription New Lol Hdqus L) Fea | Atlanta GA
Roestablishment Other 7. Fair Labor Standerds Act aFimncstmmmRqu 9. Subject to IA Acton
Explanstion {Show any positions repiaced) £ . ; D:c o E and Yeos No
- Fosition Statue asiton Is 13. Competitive Leve Code
Competitive 3 1-Nom- D 3-Critica
Excepted (Specify in Remarkss Muagorind . 14, Agency Use
2--Noncriticg 4-Specist
SES (Gen.) D SES (CR) Neither Sersitive Sensitive
5. Chassifind/Geaded by ial Title of Position ay Plan | Occupationst Code | Grade it Date
&. Urthce of Par<
sonnet
Mansgament
b
Agenty or
Establishenent
¢. Second Leved
Review
d.First Levet
Raview
®. Rscommended by
tnitting Ofics Env/Life Scientist/Ecologist Gs 12
18. Org: i Tithe of P, 1if Stferent from offiicel tite; l7.NamofEmploveolifvm,:pcca7y/

18. Department, Agency, or Establistwnent
US EPA Region 4
8. First Subdivision
Water Protection Division

b. Second Subdivision
Wetlands, Coastal and Oceans Branch

¢. Third Subdivision

d. Fourth Subdivision

o. Fifth Subdivision

Signatwre of Employes foptional)
19. Employes Review-This is an accurate description of the maejor
duties and responsibilities of my position. I

1

20. Supervisory Cartificatlon, 7 cart that this 7s an accurate this ™ informatian 13 to be used For statur -y relat, to
statement of the major duti 3 mem&: of this position appointment and payment of pubkc , and thet false or mial;nag i
and its organizetions! relsti , that the position is st S may co Lt /ot of such statutes or their
necessary to carry out Governmant functions for which | am smplementing regulstions.

——_ LE300, -_T&fzc_eﬂif!@tmn_maiewg@ﬂaqwmwm “Typed Narme ard T8 of Firghgs-(5mat B = sim e s — —

&. Typed Neme and Title of Immedieste Supervisor jb.TWMNTMMH@«&w&WwW!@M

Thomas Welborn, Chief Director

Wetlands,

. CIEETIER ORI 5N iy "'.-".‘V.:’ & 't T (S L7
7 besn classified/graded as r uired itle 5, U).S. ,
it’rogonfonmnco with .rtagvdtrds pubglnd byb‘r'ha U.5. Office of
M. ent ov, if no published standards apphy diect-
k. consistently with the most apphcabie puMd sraryd_f_ld!:_ ]
Tvned Neme snd Tide of Gificia Taking Action -
Informetion for Employess. The standards; and information on their
application, arbz avsilable in the parsonnel office. The classification of the
Signatue T T T T e — e " T~ 1 position may reviewsd and corrected by the ncy or the U.S, Office
Signaturs (Do of Personnal Managamant. Information on ¢ assification/iob grading
, appeais, and complsints on axemption from FLSA, is available from the
personnel office or the U.S. Office of Parsonnet Management.
i
23. Position Review Inidels | Date initiats | Date Initists | Dee Initiale | Date initisls | Dats
3. Employse (optional) , i l , }
b.Supervisor I, ,/o;/_,;, ' ’eﬂ’) 'u-oq.o( ! '
c. Classifier I ! ! | [
24. Remarks
25. Description of Major Duties and Responsibilities /See Attachead)
NSN 7540-00-834.4265 Previous Edition Uzabio 5008-106 SR
gﬁ:‘. Office ol;;c;wmu Maregemant



POSITION DESCRIPTION
Statement of Differences

Interdisciplinary, GS-12 TEMPORARY POSITION
0401 Life Scientist
1301 Environmental Scientist
0408 Ecology

The incumbent serves as an aquatic stream biolegist/aquatic stream ecologist with specialized
knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans Branch. The
incumbent works with Branch staff 1o assess water quality conditions in streams impacted by
mining and other land use activities, as well as determine anticipated impacts from proposed
mining projects. The incumbent will recommend methods to avoid and minimize impacts, assist
in the development of field protocols, policy changes, permitting program requirements, and
training related to stream and wetland management. The incumbent is responsible for managing
administrative and environmental protection work that includes technical, communication, and
programmatic duties,

Duties and responsibilities are essentially the same as described at the GS-13 level, except for the
following factors. The incumbent for this position will work at a lesser level of independence
and authority. Assignments for this position will be less controversial. The incumbent will
receive guidance and direction from more senior staff and management.

Factor 3-3 Guidelines 275 points

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and
requirements; and adapts and modifies existing guides in applying established methods and
practices 0 new situations or in relating new assignments to precedent ones.

Factor 5-3 Scope and Effect 150 points

The purpose of the position is to assess water quality conditions in streams impacted by mining
and other land use activities; to determine anticipated impacts from proposed mining projects;
and to recommend methods to avoid and minimize impacts, assist in the development of field
protocols, policy changes, permitting program requirements, and training related to stream and
wetland management. The work performed comprises the basis for pollution abatement efforts
in assuring conformity to national and regional regulations and guidelines established for the
protection of the environment and the health and safety of residents within the eight states of
Region 4. The incumbent’s recommendations and decisions impact agency, state, and local
water quality management programs, and environmental objectives.



. 1. Agancy Position No.,
POSITION DESCRIPTION (Please Read Instructions on the Back)
2. Resson for Submiasion 3. Servica 4. Employing Office Lacstion 5. Duty Station 8. OPM Centification No.
Redescription Now L) vogers [ ] Fes | Atlanta GA
Reestabiishment Other 7. Far Labor Standards Act 8. Financial § te Required 9. Subject to IA Action
Explanation (Show any positions replaced) Exempt Nonaxemet Executive Personnet Employment and Yas No
A tatus A 13. Competitive Lavel Code
Competitive Supervisary ‘.M&W D 3 Criticsd
Excepted (Spechty in Remarks) Mansgeriat 14. Agency Usa
2 4-Speciet .
SES iGen.} D SES (CR) Noither Sensitve Senzitive
18, ClassifiediGraded by Official Title osition ny Occupstional Code | Grade | wmee Date
&8 o -
sonnel
Management
b.Departrnent,
Agency or
Establistwnem
c. Second Level
Review
d.First Level
Raview
.. W by
Iitimting Offica Env/Life Scientist/Ecologist GS 13
16. Organizetional Titke of Positi 1H cliffe from offical ticiel I7.Nmot&wlovaolifvm,sp¢dfyl
18. Department, Agency, or Establshrment ¢. Third Subdivision
US EPA Region 4 ~
8. Flirst Subdivision d. Fourth Subdivision
Water Protection Division
b. Second Subdivision o. Fifth Subdivision
Wetlands, Coastal and Oceans Branch
Signsture of Employes foptionai}

19. Employee Revisw-This is an accurate description of the major
duties and responsibilities of my position, |

A ) )
20, m Ceriification, 7 certily that thiz 13 an accurate thes ™~ information i3 1o be ysed for statut urposes relst, to
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Thomas Welborn, Chief

, James D, Giattina, Director

Information for Employses. The standards, and information on their
spplication, "b.. avaifabie in :'l;c persannei of:l::. The classification of the
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personnet office or the U.S. Offics of Personnel Management.
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POSITION DESCRIPTION

Interdisciplinary, GS-13 TEMPORARY POSITION
0401 Life Scientist
1301 Environmental Scientist
0408 Ecology

Position Number:
Organizational PD Code:

BACKGROUND; Wetlands, Coastal and Oceans Branch, Water Division, Region 4, United
States Environmental Protection Agency, Atlanta, Georgia. The Branch is responsible for the
wetlands and marine regulatory for Region 4. The wetland regulatory program oversees the
Clean Water Act Section 404 permitting program, works with the state agencies and United
States Corps of Engineers involved in stream and wetland protection and restoration, and
implements and coordinates partnership activities to preserve, restore and enhance wetlands and
streams. The wetland regulatory program provides assistance and direction to states, federal
agencies and tribes on technical and programmatic aspects of wetland and stream management
practices and coordinates national and regional policy for the program, all within the context of
watershed management.

0. ON: The position is an aquatic stream biologist/aquatic stream ecologist with
specialized knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans
Branch. The incumbent works with Branch staff to assess water quality conditions in streams
impacted by mining and other land use activities, as well as determine anticipated impacts from
proposed mining projects. The incumbent will review chemical and biological monitoring data
and reports and investigate coal mining and other impacts to stream biota within the context of
watershed management and restoration. The incumbent will recommend methods to avoid and
minimize impacts, assist in the development of field protocols, policy changes, permitting
program requirements, and training related to stream and wetland management. The incumbent
is responsible for managing administrative and environmental protection work that includes
technical, communication, and programmatic duties.

Performs work to support the Clean Water Act Section 404 permitting program, monitoring, data
analysis and protection in Region 4's rivers, streams and wetlands, Reviews Section 404 and
Surface Mining Control and Reclamation Act (SMCRA) permits to determine mining impacts on

the aquatic environment. Makes recommendations to avoid and minimize impacts to the aquatic
environment and waters of the U.S. Makes water quality recommendations to protect designated



Reviews mine reclamation and stream and wetland restoration plans. Determines if proposed
mitigation adequately compensates for impacts. Recommends ways to improve mitigation to
benefit aquatic communities and diversity within a watershed context.

Analyzes water quality by investigating fish, amphibian, macroinvertebrate and/or plankton
populations and comparing them with the expected norm. Analyzes the composite bottom fauna
community.

Plans, coordinates, and conducts field sampling or studies using a variety of standard methods,
procedures, and techniques. Compiles, analyzes and interprets field and laboratory biological
and chemical data, and reports conclusions.

Addresses industrial, educational, governmental, business and other sectors on matters dealing
with water pollution and aquatic biology.

Plans special surveys to assess stream and wetland condition, measure the influence of pollutants
on the aquatic environment and investigate samples to identify the existing populations of
aquatic biota in an aquatic environment. Becomes an expert with the various State stream and
wetland assessment methodologies for assessing stream and wetland condition, and recommends
protocol improvements that incorporates the best state-of-the-science methodologies.

Operates, calibrates and maintains specialized scientific equipment used in aquatic biology. Uses
basic GIS skills to generate GIS products helpful to determining cumulative impacts in a
watershed context.

Investigates non-point and point source adverse impacts to stream biota and recommends
methods to reduce impacts.

Prepares periodic and/or special technical, scientific reports and articles. Integrates knowledge of
sciences, computer sciences, remote sensing, and/or data management to perform complex and
detailed multi-media, geo-referenced analyses with state-of-the-art computer systems.

Performs program administration work, or environmental liaison work, in order to accomplish
the assigned environmental management and protection duties. The incumbent serves as
technical contact on state or tribal grants or contracts related to these duties.

Confers with regional attorneys on permitting actions and litigation involving the wetlands and
stream programs, providing technical data and reports, as needed. Notifies the wetlands and
stream enforcement programs of potential permit compliance violations and enforcement cases.

Program/Project Management
Provides advice and assistance to state, local and/or tribal governments on matters relating to the
development, execution, and monitoring of adequate environmental protection policies, plans,

and programs. Using established EPA protocol, reviews, analyzes, and recommends



modifications of routine projects or portions of complex plans and/or programs developed by
state, local and/or tribal government entities to implement various provisions of state or federal
environmental programs. Develops and analyzes data and prepares reports regarding
implementation by state, local and/or tribal environmental protection programs.

Performs program administration work or environmental liaison work in order to accomplish the
assigned environmental management and protection duties.

Scienti T

Uses analytical methods and techniques to analyze a wide range of scientific, legal,
environmental protection, and/or environmental management issues. Using standard analyses and
field studies, provides technical assistance regarding data review, quality assurance and sampling
techniques to Regional staff, state and local agencies, private industry, and the general public.
Prepares reports defining results of analyses, stating results and making recommendations as
appropriate.

ti eview/Tmpl tion
Reviews and implements environmental standards, guidelines, policies, and formal regulations.
Reviews program guidance/regulations and provides comments in support of regulatory actions
promuigated by the agency in a program or policy area. Develops technical analysis when needed
in support of comments on proposed regulations or regional implementation of the same,
Develops quality assurance guidelines to establish data quality.

Factor 1-6 Knowledge Required by the Position 950 Points

Knowledge, experience and education should include aquatic stream biblogy and/or stream
ecology, fish biology, aquatic entomology, hydrology and water chemistry.

Knowledge of stream biocriteria, water quality sampling and stream and wetland habitat
assessment methodologies.

The position requires knowledge of applicable environmental statutes and regulations. Basic
knowledge of Clean Water Act (CWA) programs, such as wetlands and streams (Section 404);
the CWA 401 programs related to the state water quality agencies’ water quality certification
programs; the National Pollutant Discharge Elimination System (Section 402); the Water Quality
Standards Program; activities as established by CWA Section 303 of the Clean Water Act; and
the Surface Mining Control and Reclamation Act (SMCRA).

Knowledge of federal, state, and local laws and regulations, documentation and reporting
requirements, and lawmaking or rule making processes.

Factor 2-3 Supervisory Controls 275 points

The supervisor makes assignments in the form of broad functional responsibilities with broad
objectives. The scientist independently plans and carries out assignments through to completion,



and resolves problems in accordance with accepted practices. Completed work is reviewed for
technical soundness, appropriateness, and conformance with policy and objectives.

Factor 3-3 Guidelines 275 points

The scientist evaluates, interprets, selects, and applies guidelines to specific cases and
requirements; and adapts and modifies existing guides in applying established methods and
practices to new situations or in relating new assignments to precedent ones. -

Factor 4-3 Complexity 150 points

Assignments involve the interpretation and implementation of policy and program directives that
generally require supplementation to provide adequate coverage for a range of subjects involving
public safety and welfare, and the protection of natural resources, Individual assignments
typically involve complex features, requiring modification or adaptation of conventional
practices and criteria.

Factor 5-3 Scope and Effect 150 points

The purpose of the position is to assess water quality conditions in streams impacted by mining
and other land use activities; to determine anticipated impacts from proposed mining projects; to
review chemical and biological monitoring data and reports and investigate coal mining and
other impacts to stream biota within the context of watershed management and restoration; and to
recommend methods to avoid and minimize impacts, assist in the development of field protocols,
policy changes, permitting program requirements, and training related to stream and wetland
management. The work performed comprises the basis for pollution abatement efforts in
assuring conformity to national and regional regulations and guidelines established for the
protection of the environment and the health and safety of residents within the eight states of
Region 4. The incumbent’s recommendations and decisions impact agency, state, and local
water quality management programs, and environmental objectives,

Factor 6-3 Personal Contacts 60 points

Contacts are with a wide range of professional and administrative personnel throughout the
Agency, at other Federal Agencies, in state and local government, Tribal government, private
industry, academia, environmenta} advocacy groups, and in some cases, the media and elected
officials.

Factor 7-3 Purpose of Contacts 120 points

The purpose of contacts is to influence or negotiate with others who may be skeptical or
uncooperative or whose interests differ from those of the program represented. Issues to be
resolved are sensitive or controversial. Contacts are also undertaken to plan, coordinate, or
advise on work efforts or resolve operating problems dealing with others who are working
toward mutual goals.



Factor 8-1 Physical Demands 5 points

The work is primarily sedentary office work, however physical effort will also be required,
including field work. The work will require some travel.

A current valid state driver’s license is required.

The employee must successfully complete 24 hours of classroom safety training and must hold
regional certification that she/he has met this requirement. The employee must take 8 hours of
refresher safety training each year.

Factor 9-1 Work Environment 5 points

Work is typically performed in an adequately lighted and climate controlled office, Will require

some travel. There may be occasional €xposure to moderate risks or discomforts due (o field
work associated with mining and other land use sites.



SF-52: WM-10-9/p Organization: WPD/WCOB,

.
Selecting Official's Name: Tom Webom Phone Number (404) 562-9354 Fax Number (404) 562-9343
—_—
Subject Matter Expert's Name: Eric Hughes Phone Number (904) 232-2464 Fax Number (904) 232-1883

Position Description; Beforerecruitmentanbeinmaed,youneedtodevelopa Position Description (PD)thataccuraterreﬂectsd':e
dudesandresmnslbimsofﬂ\ejobtobeﬂled. PD'sﬂutwerepmbustydass!ﬁedmyalsobeused(submnﬂnddPDcwasheen.

Job Title; Env/Life Sclentist/Ecologist Serles: 1301/0401/0408 Grade(s): 12/13
PosonanOa:tpthy(NMn): Position Number:
ancyldumﬁodlnsmmbnﬂlnwﬂam Vlanq“gnedwldlAgoanumnCapihlGoals:
Duty Station: tlanta, GA Lhmlﬂadom:

#Positions to Filt: | Promotion Potential: S-13

kaMFuﬂ-Time If Part-time,

Position Type: llﬁ'””? , NTE (TG 2 Yre

TypoofanqAnnouncm - Select One

Merit Promotion:
Delegeted Examining: E@ummm-mmawummom-ﬂmwe

Name Request (DE only):

55C Staffing Requisition (Rev. 02/08)




EPA Order 3110.20
Approval Date: 11/14/2002
Review Date: 11/14/2005

FORM 1: Determination for payment of relocation expenses

Life Scientist/Ecologist
Position: _Enyij cnial Sciepti

Vacancy announcement #:

3 Wt o110 RY

Organization: Wa tecti ivisi Location (city, state): Atanta, GA
In determining whether payment for relocation expenses would be in the Government’s interest for an employee or
outside candidate selected to fill the position listed above, I have considered the factors listed below.

[Check off and add comments as appropriate}

1. Labor market conditions, locally and elsewhere Comment:
X 2. Availability of resources to pay relocation expenses Comment:  Adequately skilled and diverse pool
of candidates exists locally.
X 3. Past recruitment experience with similar vacancies Comment:
4. Time constraints related to filling the vacancy Comment:

5 Diversity concerns related to filling the vacancy Comment:

6. Other [specify] _ Comment:

7. Other [specify] Comment:

Based on my consideration of the above factors, I have concluded that:
[initial] It js in the Government’s interest to pay relocation expenses. Payment of relocation expenses
will asgist in attracting qualified candidates,
X [initial} It is pot in the Government’s interest to pay relocation expenses. Payment of relocation
expenses is not necessary to attract qualified candidates.

Thc'vacancyamomccmcmandmyotbcrsoliciuﬁouforthisposiﬁonwil]bccomisﬁcntwid:ﬂnedetemﬁmﬁon
initialed above. As&mmcom&mﬂwimthisdemﬁmﬁonwiﬂbemlndedmmevmymomcmmfm
this position and in any related publications or documents.

v S04 Nt g bue10-09- 05

[signature]

Title:_Division Djrector Office/code _Water Protection Division

[This form may be amended locally to include separate signature lines documenting the recommendation, decision,
and/or concurrence of specific management officials.]




United States Environmental Protection Agency
Federal Facilities Branch
Sam Nunn Atlanta Federal Center
61 Forsyth Street, SW, Atlanta, GA 30303-8960

MEMORANDUM
DATE: October 8, 2009

SUBJECT: IJustification for term/temp position for Region 4

FROM: Iris Ashmeade, Acting Chief, Office of Human Capital Management and
Workplace Innovations, Region 4

TO: Deirdre Overbey, Shared Service Center Merit Promotion Program

Region 4 requires a Life Scientist/Ecologist/Environmental Scientist for a term
appointment to serve as an Aquatic Biologist for a new Mining Section within the Water
Protection Division. The position is a term appointment because it is unclear at this point
whether funding will remain available for the position beyond FY 2011. It is anticipated that the
surface mining work will decline over time and the position will not be needed in the future.

e Nesteasnn do owa WLl 1040
“MMM#L [0-09- 05

Approve: Date:

Disapprove: Date:




